
  
Profile 
Myrene McLeod – Consulting Associate  
TTC., Dip. T&D., Dip. Bus (PMER) 
               
 
Following a first career in teaching, Myrene has almost 20 years experience in the field of 
adult education and organisation development. This includes performance analysis, 
leadership and management development, competency development and performance 
management systems.  
 
She has extensive experience in all aspects of learning and development, including the 
training of trainers, workplace assessment, human resources and organisational 
development.  Working with leaders, she applies a range of tools to enable competency 
definition, identify potential and foster performance.  She is also an experienced 
facilitator and coach. 
 
Myrene has worked both in, and consulting to, a wide range of organisations in the 
private and public sectors and has coached individual contributors, managers and 
executives to improve performance.  
 
She has been an active member of the New Zealand Association of Training and 
Development (NZATD) and spoken at their conferences. She has also been a member of 
the International Society for Performance Improvement (ISPI) for 10 years and retains 
strong links with the performance improvement community in the USA.  
 
Myrene works in association with clients and colleagues to improve the performance of 
individuals and teams to improve their contribution to business results. She prefers a 
collaborative approach, focussing on real improvement outcomes. 
 
In addition to her teaching qualifications she has a Diploma in Training and Development 
and a Post Graduate Diploma in Business. 


